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SELF-ASSESSMENT

The career planning Self-Assessment provides the opportunity to thoughtfully reflect on how you would
like your career to unfold over time. The following questions and categories are intended to help you
clarify your career goals and consider your current strengths and needs related to both your long-term
and short-term career goals. This Self-Assessment serves as the basis for the creation of your Faculty
Career Plan (FCP) that includes concretely defined goals and specific steps and general timeframes in
which to accomplish your long-term and short-term goals. Thinking through these Self-Assessment
questions is intended to help you identify areas you want to discuss or follow up on with your mentor.

5-Year Career Vision and Goals

What do | want my career to look like in 5 years?
What specific career goals would | like to accomplish by 5 years?
Are there long-term career goals | am already working on that | want to continue?
Do | have any new career goals?
a. Ifyes, in what timeframe would | like to achieve this/these goals?
5. Dol believe that my professional job classification provides the opportunity for me to achieve
my long-term goals?
a. If not, what type of position am | trying to reach/acquire?
b. How does this desired position fit with departmental or university needs/expectations?

PWONPE

POTENTIAL LONG-TERM GOAL CATEGORIES

Category Definitely wantto seta | Uncertain if | want to Not a goal
goal(s) pursue this category
further; would like to
discuss with mentor

Research/Scholarship

Teaching

Clinical Service

Professional Service to the
Discipline

Community Service/Public
Outreach

Leadership/Administration

Advising

Interpersonal Skills

Professional Networking

Work-Life Balance

Other
6. What strengths do | already possess to help achieve my long-term goals?
7. What skills do | want to strengthen over time to keep my career on track?
8. What specific activities do | need to be sure to complete to reach my 5-year goals?
9. What resources do | think | need to reach my long-term goals?
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1-Year Career Plan

1. What short-term goals do | need to accomplish to help me reach my long term goals?

What skills do | need to acquire this year to keep my career on track?

3. Are there specific professional activities that | should participate in this year as part of my career
development (e.g., seminars, conferences, mentoring, shadowing, skill development, etc.)?

4. What resources do | think | need this year to reach my short-term goals (e.g., mentors/coaches,
collaborators, support staff, people, equipment, supplies, travel funds, etc.)?

5. How will I know if | have met my short-term goals (e.g. outcomes of success)?

6. What issues/barriers do | anticipate that will make it more challenging to achieve my short-term
goals?

N

Once you have a reasonable idea of some of the goals you want to pursue, you will identify a mentor
and draft (or update) your FCP. Next, you will meet with your mentor to discuss your draft and gain
feedback before finalizing your plan. Please remember that a thoughtful assessment of your current
strengths and needs will help you focus your discussion with your mentor, clarify goals, and create an
effective action plan that includes concrete steps to foster success.
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